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SAFE AND SECURE WORKPLACE POLICY FOR SUPPLIERS

Objective: To provide a safe and secure workplace for FPL employees, supplier employees, customers
and the public.

Scope: This Policy applies to any individual or organization, its employees and its sub-contractors,
(hereinafter collectively referred to as "Supplier"), responsible for performing the work identified by the
purchase contract, for or on behalf of Florida Power & Light Company (hereinafter referred to as
"FPL") and its subsidiaries on FPL premises, FPL customers' premises, FPL rights-of-way or FPL
facilities, including facilities under construction and excluding only nuclear power stations, (hereinafter
collectively referred to as "FPL Premises"), for periods equal to or greater than 30 employee days
cumulative per calendar year.  For example, if a Supplier has 30 employees who each work one full 8
hour day on FPL Premises in any one calendar year, this Policy applies to the Supplier.  If a Supplier
has one employee who works 30 or more full 8 hour days in any one calendar year on FPL Premises,
this Policy applies to the Supplier.

The policy covers three specific areas:
� Pre-assigned Screening
� Controlled Substance and Alcohol Abuse
� Workplace Violence Policies

Violation:  If Suppliers' employees are found to be in pre-access violation of this Policy,  Supplier's
employees shall be denied access to FPL Premises.  Supplier employees found to be in post-access
violation of any part of this Policy shall be removed immediately by the Supplier from FPL's Premises.

Compliance:  If Supplier fails to comply with this Policy, Supplier may be considered in breach of
contract.  FPL or its designee shall have upon request immediate access to Suppliers' records to assure
compliance with the requirements of this Policy.

Policy Details:  The Supplier must address three specific issues regarding Safe and Secure
Workplace.

I. Pre-assignment Screening:

Suppliers to whom this Policy applies must demonstrate that they are providing employees who are
non-violent, drug-free and who do not have a propensity for illegal and/or violent behavior. 

This Policy does not necessarily preclude anyone from working on FPL premises based on criminal
record.  It is the intent of this Policy to ensure FPL has the ability to maintain a safe and secure
workplace for its employees, supplier employees, customers and the public.

Suppliers shall conduct, prior to assignment of any employee to FPL Premises, a detailed
background investigation to include as a minimum the following:
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A. Criminal records checks for criminal activity within:

a) The State of Florida (Florida Department of Law Enforcement); and

b) Other states in which the Supplier employee resided or was employed within the
preceding 7 years.

The results should demonstrate the following:

a) No felony convictions within the last 7 years  (to include pre-trial intervention,
pleas of guilty, and nolo contendere), regardless of whether adjudication has
been withheld; and

b) Not more than two misdemeanor convictions within the last 5 years, which
display a propensity for violent, immoral or drug-related activity.

B. Driving record checks for those jobs that require driving as part of the job duties/work. 
A Supplier employee must have a valid unrestricted driver's license appropriate for any
position requiring a drivers license (restrictions do not include physical limitations). 
The results should demonstrate the following:

 a) No alcohol/drug related driving offenses in the last 5 years.

C. Drug screening- Suppliers assigned to FPL must perform pre-assignment drug testing. 
Any drug test required under this Policy will test for the presence of the following
substances:

1) Marijuana
2) Cocaine
3) Opiates
4) Amphetamines
5) Phencyclidine

A positive test result for controlled substances not lawfully prescribed or for misuse of a
lawfully prescribed controlled substance shall result in the denial of access of Supplier
employee to FPL Premises.

Supplier shall ensure that Supplier employees assigned to perform work on FPL Premises do not
constitute a threat of violence or criminal activity toward FPL employees, property, customers, other
Supplier employees or the general public.

Supplier employees not meeting the required results set forth in A through C above may not be
assigned to perform work on FPL Premises.
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II. Controlled Substances and Alcohol Abuse:

All Supplier employees should be fit-for-duty and report to work able to perform their duties
safely.  Use or possession of controlled substances and/or alcoholic beverages, as defined in
Chapter 561 of the Florida Statutes, by Supplier employees is an unsafe work practice which
creates an increased risk to Supplier employee safety and the safety of others.  The use or
possession of any illegal drug or controlled substance without a valid prescription and/or the
misuse of any prescription or over-the-counter medication by any Supplier employee shall
constitute a violation of this Policy.

Any Supplier employee who is consuming or is under the influence of any alcoholic beverage
while on FPL Premises shall be in violation of this Policy.

All Suppliers must have in place a controlled substance and alcohol Policy and the Policy must
include a provision to test their employees, on a random basis, at a rate of not less than 25% per
year of employees engaged in work on FPL Premises. All employees who are subject to the
requirements of the Omnibus Transportation Employee Testing Act of 1991, including Supplier
employees required to hold a Commercial Driver's License, will be subject to random testing
for controlled substances and alcohol according to the federally mandated random testing rate.

Supplier employees will be denied access to or immediately removed from FPL Premises for:
(1) Possession or use of a controlled substance without a valid prescription; (2)  distribution or
sale of controlled substances at any time on or off the job; (3) positive test result for controlled
substances without a valid prescription or alcohol; (4) being under the influence of a controlled
substance or alcohol; or (5) refusal to test for controlled substances or alcohol.

Supplier employees taking prescription medication are required to consult with their physicians
to determine whether the medication may have an adverse effect on performance.  Supplier
employees taking over-the-counter medication are responsible for being aware of any adverse
effects it may have on their performance as defined on the manufacturer's label.  If prescribed or
over-the-counter medication may have an adverse effect on performance, the Supplier employee
is required to notify the Supplier prior to reporting to FPL's Premises.  Failure to inform the
Supplier's representative of taking prescription or over-the-counter medication which may have
an adverse effect on performance may result in that employee's denial of access to FPL
Premises.  In all events the Supplier is responsible for determining the employee's fitness for
duty.

Supplier employees taking prescription medications must be prepared to provide satisfactory,
verifiable proof that the medication has been prescribed to the Supplier employee,  and that it is
necessary for the individual's current medical condition.  Possession of the prescription bottle
will provide the required proof.

Any Supplier employee called to perform unscheduled work at FPL Premises must state
whether he/she has consumed alcohol within five (5) hours of the time he/she reports to work or
is otherwise "unfit" for duty.   Supplier employees that have consumed alcohol within the five
(5) hour abstinence period shall not be permitted to work on FPL Premises except under
conditions when:
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1. The Supplier employee being called believes that he/she is fit for duty; and, based on
information provided by the individual, the Supplier also believes he/she is fit for duty; or

2. The Supplier employee's fitness for duty is verified by a breath analysis for alcohol prior to
entering the FPL worksite and the individual believes he/she is fit for duty.

In addition to the requirements set forth herein, all Suppliers shall comply with all applicable state
and/or federal laws regarding drug and alcohol testing of their employees that are assigned to FPL
Premises.  All testing performed pursuant to this policy shall be at the blood alcohol rates specified in
the Omnibus Transportation Employee Testing Act of 1991.  All Supplier employees will be subject
to "post accident" and/or "reasonable suspicion" controlled substances and alcohol testing while
on FPL Premises.  "Reasonable suspicion" shall be determined in the sole discretion of FPL.  No
Supplier employee required to take a post-accident alcohol test under the Policy shall use alcohol
for eight hours following the accident, or until he/she undergoes a post-accident  alcohol test,
whichever occurs first.  This testing will be required when there is reasonable suspicion that an
individual is in violation of the substance abuse and alcohol Policy.  Supplier shall immediately
notify FPL of any accidents involving or caused by its employees or subcontractors on FPL
Premises.

III. Workplace Violence:

FPL is committed to providing a safe and secure workplace.  Supplier employees are expected
to work in concert with FPL employees to ensure that the workplace remains safe and secure for
all. 

Behavior that could be perceived by a reasonable person as threatening or indicating the
possibility of violence is prohibited.  This may include, but is not limited to verbal threats,
gestures, abusive language or physical altercation (fighting, shoving, etc.). 

Displaying or carrying in any manner a weapon, firearm or destructive device (as those terms
are defined in Chapter 790 of the Florida Statutes) on the Supplier employee's person or in
his/her belongings, on any FPL Premises, in his/her personal vehicle while engaged in FPL
work or activities, or in an FPL vehicle at any time is prohibited.

Supplier employees that violate these policies will be removed immediately by the Supplier
from FPL Premises, and denied access to any FPL Premises.  Supplier shall immediately notify
FPL Corporate Security of violations of this Section III.

Reporting Illegal Conduct or Workplace Violence:

FPL employees and Supplier employees benefit from an atmosphere of good ethical and legal
conduct.  Suppliers and their employees with information concerning abuse of company assets,
fraud, theft, possession or use of illegal drugs, threats of violence or any other behavior at FPL
that might be considered illegal, shall report that information immediately. Such information
can be reported to the corporate security hotline anytime day or night at 888-694-6444.



5

Acknowledgment:

Suppliers must make their employees aware of this Policy and have Supplier employees
acknowledge so in writing prior to beginning work at FPL Premises.


